
 

 
POLICY ON SOCIAL RESPONSIBILITY AND COMPLIANCE WITH THE 

AMFORI BSCI CODE OF CONDUCT 

 

 

The policy is approved by ENKO PLASTIC LTD.’s General Manager on 01.07.2025 

1. Purpose 
This policy defines the principles and commitments of ENKO PLASTICS LTD. to comply with internationally 
recognized standards for social responsibility and the amfori BSCI Code of Conduct. 
 

Its aim is to ensure that all company activities are carried out with respect for human rights, decent working 
conditions, safety, equal opportunities, and environmental protection. 
 

2. Scope 
The policy applies to all employees, departments, sites, and activities of ENKO PLASTICS LTD., as well as to 
suppliers, subcontractors, and business partners involved in the production, recycling, and sale of plastic 
packaging. 
 

3. Core Principles and Commitments 
3.1. Legality and Ethics 
ENKO Plastics commits to complying with all applicable national and international laws, including: 

 The Labor Code of the Republic of Bulgaria 
 The Law on Healthy and Safe Working Conditions 
 International Labour Organization (ILO) conventions and United Nations principles on human rights 
 The amfori BSCI Code of Conduct 

The company rejects all forms of corruption, fraud, bribery, and unethical behavior. 
 

3.2. Free Choice of Employment 
The use of forced, slave, or compulsory labor is not permitted. Every employee works voluntarily and may 
freely terminate their employment in accordance with the law. 
 

3.3. Prohibition of Child Labor and Protection of Young Workers 
The company does not employ individuals below the minimum legal working age as defined by national 
legislation and ILO standards. 
 

3.4. Healthy and Safe Working Conditions 
ENKO Plastics provides a safe working environment, implements preventive measures against workplace 
accidents, and supplies appropriate personal protective equipment, training, and medical services. 
 

3.5. Freedom of Association and Collective Bargaining 
The company respects employees’ rights to associate and to elect their representatives without threat, 
pressure, or discrimination. 
 

3.6. Non‑Discrimination and Equal Opportunities 
The company ensures equal opportunities in recruitment, development, and remuneration regardless of 
gender, age, ethnicity, religion, disability, sexual orientation, or political beliefs. 
 

3.7. Decent Working Hours and Compensation 
ENKO PLASTICS complies with legally established working hours, rest periods, and overtime regulations, while 
providing fair compensation in line with national standards and collective agreements. 
 

3.8. Protection of the Environment 
The company strives for sustainable use of natural resources, reduction of waste, and energy consumption, 
in accordance with ISO 50001 and ISO 14001 principles. 
 

3.9. Supplier and Partner Management 
ENKO PLASTICS expects all its suppliers and partners to adhere to BSCI principles and requires confirmation 
of commitment to ethical and social standards. 
  

3.10. Continuous Improvement 
The company maintains internal audits, evaluations, and training programs aimed at continuously improving 
social compliance. All deviations are analyzed, and corrective measures are undertaken through CAP plans. 


